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Note:   This highlight is meant to be informative only; all provisions will be clearly defined in the master contract. 
 If there are discrepancies between this summary and the contract, the latter will govern. 
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Employee and Spouse Rates per $10,000 Per Month 
Age Rate 

Under 30 $  0.94 
30 – 34 $  1.19 
35 – 39 $ 1.71 
40 – 44 $ 2.46 
45 – 49 $ 4.44 
50 – 54 $ 6.74 
55 – 59  $10.00 
60 – 64 $14.06 
65 – 69 $21.00 

70 + $39.04 
   

Dependent Rates Per Dependent Unit 
Coverage Rate per Dependent Unit 

$2,500 $0.73 
$5,000 $1.11 
$7,500 $1.48 

$10,000 $1.85 
 


